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1.

3.1

3.2

Purpose

To inform the Council of the Social and Cultural Wellbeing Committee
meeting of 24 October 2012.

The decision-making process and significance
No decision is being sought in this report.

Reports
In what was a brief meeting the Committee considered the following reports:

Water Supply Annual Report

The Committee approved the publication of the Water Supply Annual Report
for 2011/12. In terms of the performance objective of “being cost-effective”
referenced in the Annual Report the Committee raised the issue of
benchmarking Greater Wellington’s performance with other water supply
providers. While the Committee noted that there will be important differences
in the characteristics of water supply arrangements between providers it
advised officers that it would appreciate further work being undertaken to
explore relevant benchmarking opportunities.

Draft Wellington Regional Graffiti Prevention Strategy 2013-17

The Committee considered the draft Wellington Regional Graffiti Prevention
Strategy 2013-17. The strategy has been developed collaboratively by the
region’s local authorities, Wellington Electricity, KiwiRail and the Police. The
strategy is going forward for endorsement by the Mayoral Forum, after which
it would be serve to guide the actions taken by the parties to the strategy. The
Committee considered that Greater Wellington’s focus should be on managing
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graffiti on Greater Wellington land and assets, including railway stations. It
requested a further report from officers on the actions proposed for Greater
Wellington to give effect to the strategy.

4. Recommendations
That the Council:

1. Receives the report.

2. Notes the content of the report.

Report prepared by: Report prepared by: Report approved by:
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